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Southwest Wisconsin Workforce Development Board Meeting 
 

March 9, 2016 

Meeting Minutes 
 

The Southwest Wisconsin Workforce Development Board met on Wednesday, March 9, 2016 at the Edelweiss 
Chalet Country Club, New Glarus, WI.  Attendance was as follows:  
 
Members Present: Mr. Rich Gruber, Chairperson* Ms. Jennifer James-Baker 

Dr. Gary Albrecht Ms. Maria Lauck 
Ms. Amy Banicki Mr. Troy Maggied 
Mr. Gary Burns Dr. Gina McConoughey 
Mr. Art Carter Mr. James Otterstein 
Ms. Gina Erickson Mr. Dave Shaw 
Mr. Greg Erickson Ms. Andrea Simon 
  

Members Excused: Mr. Ron Becher Mr. Neil Kirschbaum  
Ms. Theresa Carroll Ms. Becca Kroll 
Mr. Ivan Collins  Mr. Troy Marx 
Mr. Jeff Ellingson Mr. Kevin Monahan 
Mr. Charles Elliott Ms. Lisa Omen 
Ms. Anne Hore Mr. Tom Schraeder 
  

Staff Present: Mr. Ron Coppernoll Ms. Anna Schramke 
Ms. Katie Gerhards Ms. Rhonda Suda 
Ms. Gail Graham Ms. Danielle Thousand 
Mr. Matt Riley Mr. Jimmy Watson 
  

Other Guests: Mr. Derek Hilst, Wegner LLP* Ms. Lynn Jones, Community Action, Inc. of 
Rock and Walworth Counties 

*Via teleconference   
   

1.  Welcome; Call to Order; Introduction of New Board Members and Guests 
 Mr. Gruber called the meeting to order at 4:05 p.m. and welcomed board members and guests.  Guest 

present was Ms. Lynn Jones, Employment and Training Director for Community Action, Inc. of Rock and 
Walworth Counties.  New board members present were Mr. Greg Erickson, Business Agent for Plumbers 
and Steamfitters Local 434 and Mr. Troy Maggied, Exectutive Director for the Southwestern Wisconsin 
Regional Planning Commission. 

  
2.  Approval of Minutes of SWWDB Meeting 

 Mr. Gruber presented the minutes of the December 9, 2015 SWWDB meeting and asked for approval.  
There was no discussion.   
 
Motion made by Mr. Carter to approve the December 9, 2015 meeting minutes.  Motion carried 
unanimously.   

  
3.  Financial Reports 
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 The SWWDB fiscal statements through December 2015 were distributed to board members.  The 
statements include the Balance Sheet, the Statement of Operations and the Budget Modification 
Summary. 
 
Ms. Thousand reviewed the Balance Sheet with board members.  It was noted that the current fund 
balance (revenue) at the end of the second quarter was $25,546.31.  In comparision to the financial 
reports presented at the last meeting that was current through September 2015, Ms. Thousand explained 
that the revenue was much higher.  This is due to the FoodShare Employment and Training (FSET) grant 
ending.  Also impacting this change was a system transition at the Department of Workforce 
Development (DWD).   
 
Ms. Thousand also noted a change in account 3100 – Unemploymnet Compensation.  In order to receive a 
better rate for 2016, the SWWDB finance dept. made a prepayment, also known as a voluntary 
contribution.  Overall, SWWDB would be paying less in unemployment.  It is also a tax saving strategy.   
 
The Statement of Operations allows the SWWDB finance dept. to compare budget versus actual.  Ms. 
Thousand highlighted a few significant changes.  The first item being account 6353 – Network 
Connectivity.  Due to the increase in users and facilities, SWWDB has a higher need in connectivity.  
Accounts 6500 through 6602 are insurances.  Insurances are paid in January, but are released throughout 
the year.   
 
The budget modifications show adjustments to the orginal approved budget.  Ms. Thousand noted that 
SWWDB administration is contracting with Southwest Badger to provide financial and IT assistance as a 
fee-for-service.  Additionally, Ms. Schramke, SWWDB’s Business Services and Economic Development 
Coordinator, submitted a grant application for Wisconsin Fast Forward that was approved by the 
Department of Workforce Development.   
 
The economic development contract with Southwestern Wisconsin Regional Planning Commission has 
been extended.  The Budget Modification Summary only reports January through June 2016 as the 
program year ends June 30; however, the extension goes through December 2016.   
 
Motion made by Dr. Albrecht to approve the financial statements including budget modifications.  Motion 
carried unanimously.   

  
4.  Approval of the FY 2014-15 Audit Report 

 Mr. Hilst from Wegner CPAs was present via teleconference to explain the fiscal year (FY) 2014-15 audit 
report for the year ending June 30, 2015.  Mr. Hilst has been performing the audit onsite for the last few 
years.   
 
The financial statements show an unmodified opinion with no findings.  The audit went very well and was 
clean.  There were no audit entries except to reclassify the leased employee grant income.  Mr. Hilst 
commented on Ms. Thousand’s thoroughness of the financial statements as this was her first audit with 
SWWDB.  Mr. Hilst appreciated the SWWDB finance dept.’s preparation for the audit.  
 
Mr. Hilst briefly went over the financial statements with board members.  There was an increase in 
receivables from 2014 to 2015.  This is due to the recording of accrued payroll.  Past practice has been not 
to record accrued payroll.  Based on discussions between Mr. Hilst and Ms. Thousand, accrued payroll will 
now be recorded.   
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The change in unrestricted net assets for the year was $54,444; an increase from 2014 to 2015.  This 
increase was due to a decrease in dislocated worker and NEG grant revenue, but much was offset by the 
FoodShare Employment and Training (FSET) grant.  Additionally, the reclassification of leased employee 
and program service revenue impacted net assets.  Mr. Hilst added that it was a wonderful year for 
SWWDB.   
 
Based on a recommendation from the Audit Ad Hoc Committee, the Lease footnote has been changed to 
include a sentence that reads, “Based on the incrased space needed for the FSET program, the 
Organization projects a $30,000 increase in rent expense for the year ending June 30, 2016.”  Hard copies 
of the financial statements including this change can be provided by Wegner CPAs if need be.   
 
Mr. Hilst stated that in 2015, the federal program or cluster was the Workforce Investment Act (WIOA) 
cluster and the dollar threshold was $300,000.  In 2016, the dollar threshold is increasing to $750,000 and 
Mr. Hilst anticipates the name of the federal program or cluster to be the Workforce Innovation and 
Opportunity Act (WIOA) and FSET.   
 
Motion made by Mr. Gruber to approve the 2014-15 audit report.  Motion carried unanimously.   
 
Motion made by Mr. Gruber to approve the 2014 Form 990 for the year ending June 30, 2015.  Motion 
carried unanimously.   

  
5.  Recurring Business    

   
 A. Local Retention 
  Local retention is defined as participants working within the local area post-program exit.  From July 

1, 2015 through the end of December 2015, placement information indicates that 87% of 
particpants have found employment post-program exit.  Of those working in Wisconsin, 81% are 
working within the southewst Wisconsin workforce development area (WDA).   
 
Since SWWDB administration began tracking this information, SWWDB has been within the 80% to 
90% range.  There is always a percentage of individuals that cannot be tracked.  This is due to many 
factors.  The individuals could be employed, but the information is not provided to SWWDB.   
 
Ms. Suda explained that performance is measured by the Department of Workforce Development 
(DWD) and Department of Labor (DOL) that is associated with the Workforce Innovation and 
Opportunity Act (WIOA).  Other measures regarding every day operations are tracked by SWWDB 
administration or by request.   
 
Mr. Otterstein asked Ms. Suda to explain the chart entitled Location of Employment.  Ms. Suda 
stated that the Location of Employment chart reports the number of post-program exit participants 
that are working in the six county area of Grant, Green, Iowa, Lafayette, Richland and Rock 
Counties.  This six county area is know as WDA 11, or the Southwest Wisconsin Workforce 
Development Area.  Of the 77 individuals that exited and are employed, 81% (62 individuals) are 
working the WDA 11; 16% (12 individuals) are working in WDA 10 which is the Dane County region; 
and 4% (3 individuals) are working in other areas.   
 
If board members are interested in seeing other metrics, please contact Ms. Suda.   

   
 B. Organizational Update 
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  Ms. Suda explained the organizational update does not include 13 new hires.  In the last quarter, 
SWWDB administration has hired one (1) new individual, not 13.  The one (1) new hire is a leased 
employee in Richland County.  Furthermore, one (1) new lease agreement has been signed for a 
FoodShare Employment and Training (FSET) office in Lafayette County.  The office is located in 
Darlington.   
 
Three (3) new job fairs/hiring events have taken place in the last quarter.  Ms. Suda noted that job 
fair participation is slowly decreasing.  SWWDB administration anticipates less job fairs in the 
future.  SWWDB administraton is also seeing specific employers that simply want a small room to 
recruit.  There has been a pattern of single employers recruiting over multi-employer type of event.   
 
SWWDB staff have gone through three (3) audits/monitoring.  Program operators were monitored 
to review program and fiscal operations, in addition to affirmative action.  The results have been 
shared with program operators, but no response has been received.  The results and responses will 
be shared at the next board meeting in June.  Other audits include the Capital Area Regional 
Planning Commission (CARPC) and the Southwestern Wisconsin Regional Planning Commission 
(SWWRPC).   
 
Ten (10) Division of Vocational Rehabilitation (DVR) purchase orders have been placed in the last 
quarter.  Ms. Suda noted that this is a source of revenue completed by Mr. Schomber, SWWDB’s 
Work Services Coordinator.  Ms. Simon clarified that the ten (10) are the number of completed 
purchase orders.  The number of active orders is more than likely double.   
 
Since the last meeting, there has been only one (1) policy change requiring Board approval.   

   
 C. FoodShare Employment and Training (FSET) Update 
  Ms. Suda stated that since the implementation of the FoodShare Employment and Training (FSET) 

grant, it has been difficult to obtain information based on how the Department of Health Services 
reports.  From one day to the next, the status of an individual changes which changes the FSET 
performance numbers.  However, SWWDB administration has been able to track key efforts.   
 
Ms. Suda reviewed FSET performance to-date with board members.  It was noted that the 
information crosses fiscal years.  SWWDB’s fiscal year is July 1 to June 30; whereas FSET’s is October 
1 through September 30.  To give board members a prospective on how SWWDB is doing over the 
course of a year, SWWDB administration will initially track the first 18 months of the grant.   
 
Mr. Carter asked what conversion means regarding FSET performance.  Ms. Suda responded that of 
those referred to the FSET program, the conversion factor is those that actually enroll.   
 
Ms. Suda clarified the definition of Entered Employment.  This does not mean the participant is 
independent.  It means the participant is at least part-time and meeting the stiplulated work 
requirement which is 80 hours/month.  Some could be working full-time, or at least 32 hours/week.   
 
SWWDB administration feels the best route to get individuals off of subsidized support is more 
education.  However, there will always be a group of individuals that will not continue on to this 
next step.  FSET Specialist (case managers) assist individuals As the unemployment rate and 
individuals accessing foodshare decrease, SWWDB will continue to work with the individuals that 
want to move to unsubsidized support.   
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Ms. Suda stated that at the last board meeting, board members requested information comparing 
SWWDB FSET performance to other regions in the state.  It was noted that the planned numbers for 
came from the initial Request for Proposal (RFP).  The Department of Health Services (DHS) did not 
provide SWWDB goals; therefore, SWWDB administration determined the organization’s goals 
based on the RFP.  The actual numbers come from reporting provided by DHS.   
 
Ms. Simon noted that the Milwaukee region numbers are much higher than SWWDB’s.  This could 
be due to the higher population.  Ms. Suda added that SWWDB is performing well even though 
there are constant changes to a participant’s enrollment status.  SWWDB administration will 
continue to wait for metrics from DHS and report to board members with the best available 
information.   
 
Ms. Simon recommended SWWDB administration consider comparing Southwest’s all population to 
the Western region as the populations are similar.  Ms. Suda stated that this information can be 
provided to board members at the next meeting.   
 
Ms. Suda added clarified that the FSET program does not determine eligibility.  SWWDB receives 
referrals that must go through the Southern Consortium.  SWWDB cannot serve an individual 
without a referral.   
 
There is a small percentage of individuals who try to obtain an exemption, such as a disability or 
illness.  If an exemption cannot be obtained, they must comply with the work requirement.  One 
way to comply is through a referral to the FSET program.  After receiving a referral, within five (5) 
days, the individuals are contacted to attend an orientation.   
 
After an individual is referred and there is nothing else done with them, the individual is considered 
to be withdrawn.  The person could have obtained an exemption, obtained employment or simply 
did not want to participate in the FSET program.   
 
Ms. Suda asked if this information, in addition to local rention and organizational updates, is 
something board members want to continue to see.  Board members agreed that the information is 
helpful.   

   
 D. Annual Training Report 
  Board members were provided with the Program Year (PY) 2015-16 Training Report.  The report 

provides detail on where SWWDB’s training dollars are distributed – 37% at Blackhawk Technical 
College (BTC), 25% at Southwest Wisconsin Technical College (SWTC) and 38% at other training 
providers.   
 
Participation by training provider is as follows – BTC, 106 (47%); SWTC, 62 (27%); and Other, 60, 
(26%).  Also, the training funds by location is reported by counties – Rock County, 63% and the 
Southwest counties, 37%.  Ms. Suda noted that the location is based on the participant’s physical 
address, not the training provider location.  Additionally, SWWDB administration’s past practice has 
been to split training expenses 60-40 with a 5 point variance.   
 
Ms. Suda added that SWWDB has not run out of funding since the recession.  During the recession, 
the 60-40 split was more significant.  Additionally, there was a wait list.  Currently, participants are 
served on a first come first served basis.   
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The training report also includes the top 15 training programs by cost and participation.  The most 
costly programs (on an annula basis) are nursing, CDL and CNC.  Furthermore, the programs with 
the most participation are nursing and business.  Business programs includes office administration, 
supervisory management, etc.   
 
Last year, there were a number of the On-the-Job Training (OJT) contracts due to a grant targeted to 
OJTs.  This year, OJTs have decreased significantly due to the grant ending.  Funds are available for 
OJTs, but there has not been an interest from employers.   
 
The last page of the report includes the average annual cost per program/participant.  This 
information is provided by the vouchers issued by case managers.  It does not refer to payments or 
obligations.  In SWWDB’s process of budgeting, program staff budget based on an obligation, or a 
reservation of funds.  This allows the maximum level assurance that there are funds available to 
assist individuals currently in training and for new individuals that want to begin training.   
 
If an individual drops out or changes classes, a voucher can be revised to reflect the change.  The 
voucher amount can decrease, but not increase.  The true expense of a voucher is the amount 
payment is remitted for.  When Ms. Suda reports to board members where training dollars are 
being spent, SWWDB administration looks at vouchers that have been issued.  It was noted that the 
cost could be 5% to 10% less that what the voucher is issued for.   
 
Mr. Otterstein recommended Ms. Suda explain to current and new board members what the 
lifetime training policy is.  Ms. Suda explained that the amount of funding available for training is 
capped at $10,000.  Training funds can be used for uniforms, tools, tuition and fees to name a few. 
Approval is required if a participant shows need exceeding this limt.  
 
Supportive service funds are capped at $2,500 can be used towards such things as childcare, 
transportation, and tools and/or uniforms for a job.  Again, approval is required if a participant 
shows need exceeding this limt. 

   
 E.  Ratification of By-Laws 
  At the last board meeting, board members were provided with draft changes to the SWWDB by-

laws.  Changes to the by-laws are required to be received by board members or Southwest 
Wisconsin Counties Consortium (SWCC) members ten (10) days prior to the meeting.   
 
On February 19, a joint meeting between the SWWDB executive committee and SWCC was held.  
Those present approved the draft changes as a part of the local plan posting process.  SWWDB 
administration is recommending the full board ratify the decision made by the executive committee 
and SWCC members.     
 
Motion made by Mr. Carter to approve the final changes to the SWWDB by-laws.  Motion carried.   

  
6.  Consent Agenda 

 The items on the consent agenda were presented to board members for review and discussion.  Ms. Suda 
noted that policy B-403 Holiday Policy was updated to reflect changes in eligibility criteria for holiday pay 
and the proration for full-time employees who work less than 40 hours a week.   
 
SWWDB administration negotiates Workforce Innovation and Opportunity Act (WIOA) performance with 
the Department of Workforce Development (DWD) on an annual basis.  DWD also negotiates 
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performance with the Department of Labor (DOL) annually.  The performance measures will be changing 
July 1, 2016.  The number of measures will increase from nine (9) to sixteen (16) 
 
Ms. Suda noted that performance is tracked quarterly and most are post-program exit measures, except 
Youth Literacy and Numeracy.  The measures, in a very basic format, show what participants are doing 
after exit.  The Quarter 2 performance report shows that SWWDB is “exceeding” two (2) measures and 
“meeting” the other seven (7).   
 
Motion made by Mr. Lauck to approve the items on the consent agenda including the revisions made to 
policy B-403 Holiday Policy and the Program Year (PY) 2015-16 Quarter 2 performance reports.  Motion 
carried unanimously.  

  
7.  New Business 

   
 A. Local Board Recertification and One-Stop Operators Procurement 
  Ms. Suda informed board members that the Department of Workforce Development (DWD) 

recertified the Southwest Wisconsin Workforce Development Board (SWWDB) in January through 
December 2017.  However, DWD has not provided a determination on One-Stop Operator (OSO) 
status for the period ending June 30, 2017.  DWD certified SWWDB as the OSO through December 
31, 2015.   
 
Since the inception of the Workforce Investment Act (WIA), SWWDB has served as the OSO.  As 
OSO, SWWDB takes primary responsibility in making sure the one-stop system in the local 
workforce area works well.  This is a coordinating activity through meetings and delegation.   
 
Under the Workforce Innovation and Opportunity Act (WIOA), the OSO must be competitively 
procured.  SWWDB must proceed with the procurement process so that a OSO is in place by July 1, 
2017.  The process will begin next program year.  However, SWWDB and other workforce 
development boards are requesting an interim designation as the OSO through June 30, 2017.    
 
Ms. Suda clarified that SWWDB is currently the OSO, but there is no documentation supporting the 
designation.  Ms. Suda reassured board members and staff that there is no level of penalties due to 
this lack of documentation.  DWD is aware of this “gap” and would not designate an alternative OSO 
in the southwest workforce development area.   
 
SWWDB procure an OSO through a competitive process. At minimum, an OSO must   WIOA has a 
single requirement that must be fulfilled by the OSO: the minimum role of a one-stop operator is 
coordination across one-stop partners and service providers. 
 
Ms. Suda stated that one question is if SWWDB follows the process to procure an OSO, can SWWDB 
bid.  SWWDB cannot develop the RFP and submit a porposal.  The burden of the RFP development 
would fall the Southwest Wisconsin Counties Consortium who would, most likely, seek an 
independent to write and publish the RFP. The SWCC would evaluate and determine/designate the 
OSO.     
 
SWWDB is awaiting for futher guidance from DWD that is not anticipated until June.  DWD is 
requesting a process and/or guide that SWWDB will follow to be submitted by April.  This situation 
has been addressed in the local plan.  Ms. Suda proposed SWWDB submit an intent to bid to see if 
there is any interest from service providers.  If there is no interest, SWWDB would proceed as a sole 
source.  If there is, SWCC would hire an agency to write the RFP.   
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Ms. Suda asked for input from board members on the situation.  Ms. Jones, Employment and 
Training Director for Community Action, Inc. of Rock and Walworth Counties, stated that SWWDB 
has been the OSO for a very long time and it seems to be working well.  Mr. Otterstein asked that 
what guidance has DWD and the Department of Labor (DOL) provided.  Ms. Suda explained that 
WIOA states the OSO must be competitively procured or designated.  This could be interpreted 
much differently if it were written slightly different.   
 
Initial guidance from DWD notes that “competitively” is very important.  Ms. Suda added that the 
rules will not be released until they are final.  The release date is planned for June.  Mr. Shaw asked 
if there has been any discussion amongst workforce development board (WDB) executive directors 
at the Wisconsin Workforce Development Area (WWDA) meetings.  Ms. Suda stated that there are 
many WDBs that procure the OSO for their local area.  Many times, it is the provider that also 
provides the Title 1 services.   
 
Ms. Suda explained that most of the services provided and contributions made through the OSO are 
shared.  This means that all of the one-stop partners work together to ensure the job center works 
as it should.  The Southwest Tech Job Center operates a little differently than the Rock Conty Job 
Center.  There are not as many contributing partners at the Southwest Tech Job Center compared 
to the Rock County Job Center.   
 
Mr. Shaw understands that it must be frustrating that there is not much guidance from DWD.  
However, this may be a good opportunity to look at better ways to operate and be more effective.  
Although SWWDB has been a strong OSO in the past, there may be a benefit to doing things 
differently.  Since the plan does not have to be in place until July 1, 2017, Mr. Shaw states there is 
time to consider multiple options.  Ms. Suda agreed that SWWDB has operated well as the OSO, but 
there is always room for improvement.   
 
Mr. Carter asked if SWCC would be releasing the RFP.  Ms. Suda said more than likely, especially if 
SWWDB has an interest in submitting a bid.  If SWWDB would follow an intent to bid process, it 
would be announced in local area newspapers and county clerk offices.  This is the normal 
procurement process for SWWDB.   
 
Mr. Shaw added that this is a federal legislation process, not state.  DWD has no more guidance 
from DOL then the local boards.  Mr. Shaw reassured board members that SWWDB can count on 
DWD to provide assistance and partnership.  Ms. Suda added that once the guidelines are finalized 
and released in June, more information will be available.  SWWDB administration is seeking 
approval to release an intent to bid.   
 
Board members were concerned what would happen if numerous organizations showed interest 
after issuing the intent to bid.  Additionally, an assumption might be made that SWWDB is 
interested and others will try to replicate what SWWDB has done.  Ms. Suda explained that this 
designation is a small, important part of SWWDB’s day to day operations.  SWWDB would maintain 
other responsibilities.   
 
Mr. Shaw voiced his concern if one of the partner agencies outside the scope of WIOA shows an 
interest.  These agencies might not understand workforce operations.  If SWWDB cannot operate as 
the OSO, Mr. Shaw would like to be involved in the process of designating another partner 
organization that understands WIOA.   
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Ms. Suda stated that SWWDB has a few options regarding the OSO designation.  One option is to 
wait for guidance from DWD.  Another option is research what organizations would be a viable fit as 
an OSO.  Ms. Suda asked if SWWDB staff should designate time now to researching this when it is 
not necessary as not all the information has been received.  Overall, do board members want 
SWWDB to maintain the OSO designation?   
 
Board members appreciated the notice of this OSO procurement situation.  However, board 
members feel SWWDB administration should wait to proceed until more information is received in 
June.  It was suggested to form an ad hoc committee to address OSO concerns and provide further 
input.  Ms. Gerhards will send an email to board members interested in being a part of the ad hoc 
committee.   

   
 B. New Youth Barriers 
  Board members were provided with the new youth eligibility criteria.  The criteria is used to 

determine eligibility for all youth under the Workforce Innovation and Opportunity Act (WIOA) for 
SWWDB.   
 
Ms. Suda stated that currently, there are four (4) items under the local criteria to determine 
eligibility.  By expanding the criteria, SWWDB can serve more youth.  The new eligibility criteria is 
included in the local plan.  No action is needed, but if members requested changes, they would 
need to sumitted as comment/complaint to the local plan in the 30-day public comment period. 

   
 C. Overview of SWWDB Operating Structure 
  Due to time constraints, an overview of the SWWDB operating structure was not provided to board 

members.   
  

8.  Committee Reports 
 A joint meeting was held on February 19 between the executive committee and Southwest Wisconsin 

Counties Consortium (SWCC) to approve the local plan.  The meeting minutes from the joint meeting 
were presented to board members for review. 
 
Motion made by Mr. Otterstiein to approve the  February 19 joint executive committee and SWCC 
meeting minutes.  Motion carried unanimously.   

  
9.  CEO’s Report 

 Ms. Suda briefed board members on a layoff that has started at Oscar Meyer in Madison.  This layoff 
affects approximately 70 individuals in the southwest workforce development area (WDA).  The layoffs 
will continue though the fall.   
 
Tyson will be closing and begin layoffing employees in June.  It is anticipated that Tyson will be completely 
shutdown by October.  This closing affects around 25 to 30 individuals in the southwest WDA.   
 
Pacesetters in Monroe laid off approximately 50 employees in February.  SWWDB administration 
sponsored a small job fair that ten (10) local employers participated in.  Around 40 of the 50 laid off 
employees attended the job fair with only 27 attending the rapid response that SWWDB held.   
 
The Foundry in Richland Center closed in December.  SWWDB held a rapid response before Christmas the 
was well attended by the community.  Mr. Coppernoll added that companies are going in to the Foundry 
and getting the remaining supplies.  There are buyers interested in the building, but there is no plan to 
sell.   
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10. Chairperson’s Report 
 Ms. Lauck did not have a chairperson’s report.   
  
11. Adjournment 
 Ms. Lauck adjourned the meeting at 6:41 p.m. and thanked board members, staff and guests for 

attending.  The next regularly scheduled board meeting will be Wednesday, June 8, 2016 at the Edelweiss 
Chalet Country Club, New Glarus, WI. 

 


